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Extended Abstract

Introduction and Objective: The two important pillars of each person's life are their work and their life. The harmony
and compatibility of these two pillars contribute to the physical and mental health of individuals. Each person must
balance what each of these two pillars of life demands of him or else a conflict will form. Much research has been
conducted on work-life balance, and given that in the theoretical field regarding the issue of work-life balance, most of
the research has been in Western countries, a review of the research shows that in relation to the issue of work-life
balance in Iran with its culture, its own customs and traditions have become necessary in recent years, and Iranian
researchers have conducted a lot of research on this subject. However, the possibility of achieving work-life balance is
independent of the Islamic perspective, and the existing research on work-life balance is designed based on the patterns
and culture of Western societies. Therefore, developing a work-life balance model based on Islamic sources is
necessary for an organization with an Islamic culture. Therefore, our goal in this study is to extract and specify the
concepts of work-life balance from Islamic books, and to present a model of work-life balance for individuals in the
administrative system. Having these indicators and standards can help clarify the real position of work-life balance in
Iranian organizations, increase their knowledge of this concept, and provide sufficient suggestions to organizations.

Method: Given that the choice of research method depends on the problem and purpose of the research. The purpose of
the research is to compile the components of work and life and identify its dimensions in Islamic texts. Therefore, this
research is exploratory or fundamental in terms of purpose; qualitative in terms of method and has an inductive
approach. Thematic analysis method was used to analyze the data. Thematic analysis seeks to identify, analyze, and
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report data patterns. Each theme is important information that shows the meaning and concept of the data pattern.

Theme extraction is carried out through a three-stage process, which include: text analysis and description
(familiarization with the text and creation of primary data, exploration and identification of themes), explanation and
description of the text (display and analysis of the theme network), and text synthesis and integration (report
preparation). In this research, an attempt has been made to study and reflect on the valuable books of Nahj al-Balagha,
Nahj al-Fasaha, Mizan al-Hikmah and Mafatih al-Hayyah using the method of content analysis, and to extract examples
of work-life balance in these books. In the first stage, 638 primary data were identified from narrations that were
somehow related to the research topic. The data were categorized and refined, and by expanding the scope of studies
and referring to scientific sources, more signs for overarching themes were collected and analyzed.

Results: At the beginning of the work, all the hadiths and narrations related to the research topic were identified and
categorized. Theoretical samples were selected based on which of the hadiths and narrations had the most information
in response to the research topic. Thus, first a theoretical sample of hadiths and narrations was selected and the selection
and sampling process continued until the theoretical saturation limit was reached. Basic themes (codes and key points of
the text) related to work-life balance were extracted from the text of the books Mizan al-Hikmah, Nahj al-Balagha, Nahj
al-Fasaha and Mafatih al-Hayyah. Then, by summarizing the data, similar and repetitive themes related to the research
topic were combined with each other and their frequency was obtained. Therefore, organizing themes were determined
by combining and summarizing the basic themes. Next, overarching themes were extracted from the organizing themes,
then general themes were extracted from the overarching themes and a theme template was designed and created. The
themes extracted in the aforementioned books were extracted as 27 organizing themes and identified in nine categories
of comprehensive themes and three general themes with the titles of individual, organizational and social dimensions. In
total, 93 basic themes, 27 organizing themes, nine comprehensive themes including planning skills, importance of
health, responsibility, resilience skills, organizational support, manager support, colleague support, close family support
and support of others and three general themes including individual, organizational and social were extracted and the
chain of themes of work-life balance in Islamic texts was completed and finally the work-life balance model from the
perspective of narrations was presented.

Discussion and Conclusion: Since Islamic teachings are the most important sources of knowledge about life and work,
in the present study, the books Nahj al-Balagha, Nahj al-Fasaha, Mizan al-Hikmah, and Mafatih al-Hayyah were
selected as the central references for compiling and explaining the work-life balance model. To achieve the research
goal of designing and explaining the work-life balance model of individuals in Iranian organizations based on Islamic
texts, the researcher used the content analysis method to examine the hadiths and narrations in the aforementioned
books. In the meantime, 638 hadiths were separated from the narrations related to the research topic, and after
examination, the components of work-life balance were classified into three categories: individual, organizational, and
social; this means that achieving work-life balance is not possible simply by defining individual components for
employees or designing a desirable organization, and individual, organizational, and social components must be in full
interaction with each other. The individual components of work-life balance include components that are largely within
the control of employees, including: planning skills, health concerns, responsibility, and resilience skills. Of course,
organizational and social components affect individual components and can be a motivator or inhibitor for employees to
comply with these components. The organizational components obtained in this study are: organizational support,
manager support, and colleague support, and finally, the social components of work-life balance in this study are
support from relatives and support from others. Finally, we should point out that science does not produce absolute
truths in any way so that it can be accepted uncritically. Rather, it provides limited suggestions for interpretation that go
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beyond everyday theories. This study also had no mission other than to achieve a limited interpretation of the

components related to work-life balance from Islamic texts.
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